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Candidate Information

Information for candidates applying for the Post of:
Senior Staff Nurse – Inpatient Unit
Appointments for staff are subject to the Peace Hospice Terms & Conditions for the time being in force and any other conditions that may from time to time be adopted by the Hospice in relation to the appointment.
	TERMS & CONDITIONS OF EMPLOYMENT



	DISCLOSURE SCHEME


	
	This position is subject to a criminal record check and a Standard Disclosure will be required from the Criminal Records Bureau for the successful candidate.



	MEDICAL
 
	
	This process does not normally involve a physical examination. A questionnaire will be sent to the successful candidate. This must be completed and forwarded to Occupational Health. The candidate must be declared fit before commencing employment.



	QUALIFICATION(S)/

PROFESSIONAL REGISTRATION
	
	Appointments are offered subject to the successful candidate providing evidence of professional qualification(s) and continuing professional registration. These will be requested at the interview stage.



	PROBATION
	
	Appointments for all staff are subject to a 12 week probationary period.



	REFERENCES
	
	The references given on the application form will be approached before the interview or before an offer of employment is made unless Peace Hospice is advised on the contrary.

All offers of employment are subject to the receipt of references that are satisfactory to the Peace Hospice.



	BEREAVEMENT
	
	The Hospice would not normally employ people to work in certain positions who have suffered a close bereavement within the last two years.


	HOURS OF WORK



	WORKING HOURS
	
	Various up to 37.5 hours per week  


	LEAVE
	
	The leave year is from 1st April to 31st March. The entitlement is 27 days per annum (30 days after 5 years service) plus Bank Holidays (pro rata for part time staff).
This is calculated as 1/12th for each complete month worked in the first year. 

	PTO…/




	PAY


	
	

	SALARY
	
	The salary for this post is £23,937 to £30,000 per annum inclusive of 5% fringe supplement for 37.5 hours per week (pro-rata for part-time staff), payable monthly in arrears.


	PAY REVIEW


	
	Salaries are reviewed annually in April (for staff who have been in post prior to 1st October of the preceding year).  Increases are not automatic. Any changes will be effective from 1st April.



	PENSION
	
	The Peace Hospice offers a stakeholder pension, operated by the Norwich Union, in which employees are entitled to participate.  The Hospice will match employees’ contributions to a maximum of 7% of employee’s salary; employees do have the option of contributing more if they so wish.

New staff, who are already members of the NHS Pension Scheme may be eligible to continue to contribute to this scheme.



	EMPLOYEE BENEFITS  


	
	

	SICKNESS SCHEME
	
	There is an occupational sickness scheme for staff. Full details will be provided to the successful applicant on commencement.



	MATERNITY & 

PATERNITY SCHEME
	
	Maternity/paternity leave and pay will be in accordance with the current government provisions regarding employment rights for expectant parents.  Full details may be obtained from Human Resources.



	EMPLOYEE DEVELOPMENT


	
	

	INDUCTION
	
	An induction programme will be devised before commencement of employment. 


	TRAINING
	
	The Hospice is committed to ongoing development for staff and will provide opportunities and support for attending internal and external training courses and workshops as appropriate.
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